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" "“PLEASE COMPLETE AND RETURN TO OP/CD/SRB, ROOM SE-2506

POSITION CONTROIL RUEGISTER

1.

2,

3.

4.

D

6.

Do you consider an up-to-date PCR essential to’good management...eeencsss

How often do you want a new PCR?

Quarterly 0nly..-oonc'-ccuo0vooocoo|«|\no|tolt|o|c.0000|||l.uuoo
Monthly..............-.o.........................-.'..‘..o-o......
Monthly 1if the number of changes exceeds a predetermined

number to be specified by yousseewesesresssrrnrssesrecesssanesns

Do you distribute the PCR or portions theredf to:

Budget Officercc ----- .C"'.‘0I....'....Q.‘.OO..'.'.!.I'..IO‘I.'.QIO"‘

Administrative 10D 5 5 X
o Office Head (Div- in DDP)..-'-..-..-...cnonn-o.o-c-soonocto.onoa-
Division Chief (BI.‘. in DDP)..Aaoroc-.-otnn-o‘-nocooooooo.oo-oaoo-
Branch Chief (Scct. 1n DDP)isssvssvesacsosassasssssressossosnase
Section Chief (Unit 1n DDP)iececcesvessannscsososrveassiascanacsos

Y

DO you pOSt Changes to the PCRoqu;'oo'oc-aoovoo-occ-ootu000--1'0‘|00’.c-n-o

Do you maintain a separate Position Inventory with organization and
pOBition flex“o—line Strips.......-............-‘.--.............-.--..-..

Would it be helpful if an individual who had left an overseas station
but not yet reassigned was shown on the PCR as ''Departed PCS" or

" “"Departed Home Leave" (if no action is required by you).eseeeesvacennssens

7.

8.

Are you sufficiently interested in overlaps to includé on the Personnel
Action the identification number of the man being replaced so that_the

latter's record could be flagged on the PCR? (Reassignment of the

overlapped employee would wipe out the flag on his record)

All Overlaps'....."........"....‘.'...!..I.'....'...'..I..'....'
Overseas Overlaps Only......{........m...go..o-a.o.............‘

A Y . 4
Are more than one fourth of personnel shown in the development complement

. because of SlOtting problems....‘........‘.............-........-......-....

9.

Would establishing trainee slots with a zero planned incumbency in’
components where recrulitment grades are consigtently below the
"Journeyman" level, to which new employees could be assigned, facilitate
more accurate rcporting....;...é......a.......5-........‘..o..--.........-
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2 .

YES { NO

T/

If employces are scheduled to return to a spceific divisfon after being ,
in a development complement status (LWOP, cxtended training, etec.) would ;zﬁ/ 21

you prefer showing them at the end of the division (branch in DDP)........

If employees are on military furlough would you like to sce them shown on 50 ?

]

the PCR as non-strength in the Development COmpLemente sy s essenenseeerosnsa. )

Deleted divisions are now listed until the last individual is properly
reassigned. Would dropping the division immediately and showing the
individuals as pending recassigmnment at the end of the office:

. £
+
Create ally problemslll'l.....l.....'...l.'.'....l...'l..‘lt"..... ‘:j.‘ .:?

Facilitate reassigmnentolool.o.l'0.!_‘...0!.00!.0.0‘00l.c'loit..ol ::t‘:_ ,I

o)

)

Would it be helpful 1f positions with ‘supervisory responsibilities were

245 '3
designated........n-...--..............c..‘...............-......-..;5_...- et -"'f"

Do you need a PCR for your Career Service positions locared outside vour LA
organizational component..................................................5*3

. I
Do you send portions of the PCR or a sterilized version thereof to f eld [ o

Branch (Sect. in DDP).I'..II....'....'..........l.l.b‘l...ﬁ-’!'lul.

Section (Unit in DDP).."CDQ'..‘....l..C........I".....C- l.'d-'-;'t’ --;f-'--v

Would consistently listing positions in descending grade sequence after ; ;
the Chief and Deputy Chief within an organizational element cause you ary / .-i/

real problems.......-.,-................3.......u..-...,.-..............u-’._;-’-'...f:.-;i- ’

If no above, would you prefer:

Descending grade order by schedule , ,
(:l.e., GS, SP, WLS, Military, etCn)ouoonoocoo.-vco-v-o... . e

Descending grade equivalent order .
(io'en. miXing BChEdUlEB)aoo.ono-ui.ua.otiouco-c-oo"-o.o.--.-o-. 3

[ :
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3 oiad
Bt‘ationsl‘.lI'.l.l.l".".’ll........C'.'....."...'l...I‘Q."..“'..I‘I...vls {) 417\."‘-. "’.)
. |
Do you think manning tables maintained by your field stations are ; & 7 sl
essentially the same as the printed O DR I I
d P o ! |
Would you.estimate the PCR is at least 957 accurate in reflecting the R IRy
true staffing pattern and personnel assignments in your office......:;....Lilﬁ%ii
At what level do you anticipate language units will be designaced ir the
future . : 5
. "",“r::"f‘
DiVlBion (Br. 111 DDP)..I-n.u-ooa.untooolcoooc'oc.o-v--t.-ut _.o..-'(’.ﬁv.":;g..q)w’
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: | . Seeret . v

YES ] NO | NA
21, Do you use totals at the end of organizational units shown for:

: ¥ ~)

AUChOI‘iZCd positionSaol..!..QCQ.o...’.lo..oolooo.o'n.'.‘.ll..ocll -—i”g—{ l
¢
Averagc gradesl...'.l.0.0'.l..ll..!l.D..llﬂl'..l.l'l!....‘.“.l bt‘:

Incumbcnts....-..-.......y..-.......................i......o.-.

*1*&--.

Ly
o

[
22, w6uld you like to see authorized ceiling figures on the PCR.....;....... EﬂD I a

23. Which of the following recaps, if shown at the end of an Office on the
PCR, would be of assistance to you. Number in order of preference:
=
Grade spread of staffing positions............................. 523 i*l
Grade spread of staffing positions by Career Service.svveosan,, |A0 P2
Grade spread of positions by subcategory - 33 &
(professional, clerical, etc.).....................g...q..;i._ A
Grade spread of‘personnel...................................... ﬁ?;’ e
Grade spread of personnel by Career Service...ueeieeeeess.. cecss ,f-fv_"t?— uf/
Grade spread of personnel by BUD CAtEEOT Yt v uitesnecnnsnssnnensss lofel e

Other: Specify Sttt ettt et et st e et es e oan ; z
. - !
24, The data clements on the current PCR through employee number are i
-y considered ecscsential with the exception of CA. Language requirementce :
» must be added. 1In addition to the other items’ now shown, New items |
have been suggested by personnel officers. Under YES, will you pleass ;
indicate "E" opposite those items you consider Essential, a '"D" for i i l
those you consider Desirable and check NO or NA for those which would : ¢ |
not enhance the PCR or are not applicable to your situation: ! ‘
. S :?' {'. j
FUndS..-...--.,-.-o.......o..-..-.-..--....o...............:,u} it- - —-f‘.
Year of Birth...é................. . /f :.]ﬁi
Full Date of Birth........-....... L
Se‘.l....ll.l.l.l.0‘.'.0...0.!'.'..
Type of Employee Code.....-.......
‘LWOP Indicatora..............-......-.....;.......-..o...
Datﬁ of Grade..............q......(....-..o.-.-..-..........,_. ) 2 p—
. : PCS Arrival Date...................,.........................,.:fy- *u:/-_Jﬂr
Station R P e =l AP
Date into Development COmpPlemente seeeeoessssresnnnnoeesennnn,s *{if‘?ﬁ .;-
‘ Reason in Development Complement....;......,.....;............. bJ,_ééﬁé—; -
Spec Ref. (Summer, PRA, BECe) oo ttanenavasnsoonesootnneennn.sns L;%;;é;;m.q;ﬁ
DOA PlaCing Incumbent in Position...--...-..............‘......‘%;ﬂ_ﬁlég, ::
Date of EOD into office...........c................;-.....:..;. g}a Ligf;él_.
’ g 7
Date of EOD into (leVel)............;........... ({ }ﬁ‘f /é
SCDQ.O'Cl..‘.OO.ll.l....ll..l..‘......'...'...‘..Il..liii-.OQ‘IOQ -5«;——L_// ~.’4.6
LCD.--...--..-nnaon.o..nn.o----1-.o.-n.-o-:--o.p-oo.oo3-oopoo-o ~ Y /ﬁ‘f 2
Retircment SyStEm-oolgo'---on-oco.ao.}cooncoooooonooltnnvoon-oo téi_JJiL_Mﬁ?i_
Date First Eligible for ROt T ementeseesesseeeeensnasasonennnnn. jﬁi_;";.l;i_;
Step in Gradel.00...QC.l...l.'ll...l...l..'.'O..ll..‘..'.l ol.'—:—‘—) '_L‘_"\_,h?
‘::) Step Iﬂcrease Due Date.oooco-ouoo--'olooocoo-ooocolooooocoououo ‘LZF b %r—
Cover or Integree Stﬂtuﬂo-coocoootonnnon.ooo.oouooo..a-ooo-oaoo ﬂL& ,q /O
Current Service E0D0lll.00'¢llotanoou.otlo.l.l...‘ll.!.!cllo.!! @) ;25‘ ??
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Would you like to sce personnel against contract ceiling shown in a

non-staffing section on the PR ettt ittt ttinnntneeaosesnronnoesnennenns.

Do you want applicants in process shown on the PCR? If Yes,

Against a Slot"..'.'.........'...'....6.".'.'...'..I....‘..'..
Against ﬂ division. * 48 a8 02008t 460000003000 ¢ a2 004040 0 . 4 68 680 000
Against an officel.ll..lIO..IIIDblll.]O.Dl.‘lll.ll‘l.lllOOOIICOO

Do the following factors contribute to inaccuracies on your PCR? 1If YES,
number in order of difficulty, 4

Time required to change record of organizational StYUCEUTC...veweeeares..
Difficulty in slotting individuals to appropriately graded positions in

accordance with regulations.................................,..........
Failure of stations or components to report changes in assignment........
Slowness of personnel action processing.............................(....
Other: Specify:

YES T HO§ LA
Yol 87 )e
5r :l;g ‘Eid
3 |ar |
L 1| g
#
A1)
1#
2y |2
QF'#;{
A =3

your work;

A

Personnel Officer Office
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Please suggest any additional changes on the PCR which will facilitate /¥ 35 —
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